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NAME    IDP FISCAL YEAR  
TITLE    PLANNING DATE  

MANAGER NAME    FEEDBACK/PROGRESS REVIEW  

MANAGER TITLE    FINAL REVIEW  
 

EXPECTED OUTCOMES COMPETENCIES NEEDED 
(PMP COMPETENCY DICTIONARY) 

ACTION PLAN PROJECTED OUTCOME 
REVIEW ACTIONS, EVALUATION 

AND ASSESSMENT 

State goals clearly in behavioral 
terms; specify tie-in to 
organizational goals 

State knowledge, skills & abilities 
to be developed 

State the type of training or 
development; specify resources,  
location, date & cost 

Specify how knowledge, skills & 
abilities are to be demonstrated at 
the work-site 

Note review dates & actions; for 
evaluation, note whether goals 
were met; indicate future actions 

FAS/HR Requirement   yes  
 
 
 
 
 

 
 

  

FAS/HR Requirement   yes  
 
 
 
 

 
 
 
 
 

  

FAS/HR Requirement   yes  
 
 
 
 
 

 
 

  

FAS/HR Requirement   yes 

 

 
 
 
 
  



          Individual Development Plan Facilities & Administrative Services 

 

American University Facilities and Administrative Services  01/01 – revision 06/14                                                                                                                                                     Page 2 of 2 

EXPECTED OUTCOMES COMPETENCIES NEEDED 
(PMP COMPETENCY DICTIONARY) 

ACTION PLAN PROJECTED OUTCOME 
REVIEW ACTIONS, EVALUATION 

AND ASSESSMENT 

State goals clearly in behavioral 
terms; specify tie-in to 
organizational goals 

State knowledge, skills & abilities 
to be developed 

State the type of training or 
development; specify resources,  
location, date & cost 

Specify how knowledge, skills & 
abilities are to be demonstrated at 
the work-site 

Note review dates & actions; for 
evaluation, note whether goals 
were met; indicate future actions 

FAS/HR Requirement   yes 

 

 
 
 
 
 
  

FAS/HR Requirement   yes 

 

 
 
 
 
 
  

FAS/HR Requirement   yes 

 

 
 
 
 
 
  

 YEAR-END REVIEW DISCUSSED STAFF SIGNATURE:  DATE:  

 MANAGER SIGNATURE:  DATE:  
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