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Fuqua School of Business, Duke University, November 29, 2007.
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Marshak, R. J. (2007) "Exploring the Covert Dimensions of Organizational Change."
Invited presentation to the Organization Change Alliance, Atlanta, GA, July 21, 2007.

Marshak, R. J. (2007) "Understanding the Covert Dimensions of Organizational Change."
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Bethesda, MD, May 22, 2007.

Marshak, R. J. (2007) "Managing the Five Hidden Dimensions of Organizational
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Marshak R. J. (2006) “OD and Covert Processes: Making the Invisible Visible.”
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Marshak, R. J. (2006) “Understanding the Hidden Dimensions of Organizational
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American University, Washington, DC, March 14, 2002.
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International Research Workshop on New Ways of Thinking about Organisational
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World." Keynote Address, Asia-Pacific Conference and Exhibition on Change
Management '98, Singapore.

Marshak, R. J. (1996) “Talk and Action.” Plenary Address at the 2nd International
Conference on Organizational Discourse: Talk, Text and Tropes, King’s College,
University of London, July 24-26, 1996.

Marshak, R. J. (1996) "Reclaiming the Heart of OD: Putting People Back into
Organizations." Keynote Address, National OD Network Conference, Orlando, Florida.

Marshak, R. J. (1990) "Experiential Training: Theory and Practice," presentation to the
Samsung Education Center, Republic of Korea.

Albert, L., Seashore, E. W., & Marshak, R. J. (1986) "Troubling Technologies: A Look at
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Zauderer, D. & Marshak, R. J. (1985) "The Teaching of Political Culture: The Structure
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