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Marshak, R. J. & Katz, J. H. (1990) "Covert Processes and Revolutionary Change." In M.
McDonald (Ed.) Forging Revolutionary Partnerships: 1990 National OD Network
Conference, Philadelphia, PA, pp. 58-65.

Marshak, R. J. (1987) "OD Values, Ethics, and Practices, Part I," CBODN Newsletter,
Vol. 2, No. 3, pp. 2-3.

Marshak, R. J. (1987) "OD Values, Ethics, and Practices," CBODN Newsletter, Vol. 2,
No. 2, pp. 3-5.
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Marshak, R. J. (2011) “Leveraging Language for Change.” Plenary presentation at the
Annual Organization Development Network Conference, Baltimore, MD, November 2,
2011.

Marshak, R. J. (2011) “Kurt Lewin Master Class.” Presentation at the Annual
Organization Development Network Conference, Baltimore, MD, October 31, 2011.

Marshak, R. J. (2011) “Contrasting Dialogic and Diagnostic OD.” Presentation for the
PDW Session: The Theory and Practice of Dialogic OD at the Academy of Management
Conference, San Antonio, TX, August 13, 2011.

Marshak, R. J. (2011) “Covert Processes: Exploring the Hidden Barriers to
Organizational Change.” Invited one-week seminar, Cape Cod Institute, Eastham, MA,
June 27-July 1, 2011.

Marshak, R. J. (2011) “We Learned Some Nice Theories — Now What?” Invited keynote
presentation at the 2" Annual Key Executive Alumni Conference, American University,
May 10, 2011.



Marshak, R. J. (2011) “Managing the Hidden Barriers to Organizational Change.” Invited
presentation to the Human Resource Leadership Forum, Arlington, VA, April 8, 2011.

Marshak, R. J. (2011) “Organization Development in the USA: Past, Present, Future.”
Keynote presentation for the Organization Development Network-Japan Conference,
Tokyo, Japan, January 31, 2011.

Marshak, R. J. (2011) “What is Organization Development?” Invited public lecture
sponsored by the Center for the Study of Human Relations, Nanzan University, Nagoya,
Japan, January 30, 2011.

Marshak, R. J. (2011) “Covert Processes: Exploring the Hidden Dimensions of
Individuals, Groups and Organizations.” Invited One-Week Seminar, Center for the
Study of Human Relations, Nanzan University, Nagoya, Japan, January 22-28, 2011.

Marshak, R. J. (2010) “Organization Development: Future Directions.” Invited
presentation at the Graduate School of Education and Human Development, George
Washington University, Washington, DC, November 17, 2010.

Marshak, R.J., & Chueng-Judge, M. Y. (2010). “Organisation Diagnosis with Impact.”
Four-day Workshop Module, NTL UK OD Certificate Programme, Oxford, UK,
November 9-12, 2010.

Marshak, R. J. (2010) “Theories-of-Practice: Mine, Yours, Ours.” Invited plenary for the
Annual Organization Development Network Conference, New Orleans, LA, October 17,
2010.

Cheung-Judge, M. Y., & Marshak, R. J. (2010) “Journey into Power, Politics, and
Influence.” One-day workshop at the Annual Organization Development Network
Conference, New Orleans, LA, October 16, 2010.

Marshak, R. J. (2010) “Dialogic Organization Development.” Invited lecture for the
Fielding University Dialogue and Deliberation Seminar, October 8, 2010.

Marshak, R. J., & Heracleous, L. (2010) “The Effect of Evocative Frames Linked to
Implicit Storylines on Strategic Decisions.” Paper presentation at the Academy of
Management Conference, Montreal, Canada, August 9, 2010.

Marshak, R. J. (2010) “The Top Ten Reasons Organization Development and Leadership
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That Was Great! More High Impact Exercises for Teaching or Consulting on
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Marshak, R. J. (2010) "The Hidden Barriers to Organizational Change," Invited 5-day
workshop at the Cape Cod Institute, July 5-9, 2010.

Marshak, R. J. (2010). “Managing the Hidden Barriers to Organizational Change.”

Invited presentation to the New Jersey Human Resource Planning Group, May 26, 2010.

Marshak, R. J. (2010). "Organization Development Approaches to Change." Invited
presentation to members of the British Civil Service at the National School of
Government, London, UK March 29, 2010.

Marshak, R. J. (2010). “OD Morphogenesis: New Premises, Permutations and
Possibilities.” Keynote Address, NTL Conference on the New OD, National Labor
College, MD, March 19, 2010.

Marshak, R. J. (2010). “The Hidden Dimensions of Organizational Change.” Guest
Speaker, Change Management Distinguished Speaker Series, McDonough School of
Business, Georgetown University, March 17, 2010.

Marshak, R. J. (2010). “OD Evolution: New Ways to Think and Talk about OD
Practice.” Masterful Conversations Webinar Series, OD Network, February 1, 2010.

Marshak, R. J. (2010). “Organization Development and Change: Views of the Past,
Present and Future.” Invited lecture for the Georgetown University OD Certificate
Program, January 30, 2010.

Marshak, R. J. (2010). “The Hidden Dimensions of Organizational Behavior.”
Presentation to the Executive Staff, National Education Association, Washington, DC,
January 27, 2010.

Grant, D. & Marshak, R. J. (2009). “A Discourse-based Understanding of Change.” Key

note address at 2nd New Zealand Discourse Conference, Auckland University of
Technology, Auckland, November, 2009.

Marshak, R. J. & Bushe, G. R. (2009). “What’s New in OD: Dialogic Interventions.”

Presentation at the Annual Organization Development Network Conference, Seattle, WA,

October 19, 2009.
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Marshak, R. J. (2009). “Organization Development and Post-Confucian Countries.”
Invited lecture, at the Center for Organizational Dynamics, University of Pennsylvania,
October 13, 2009.

Marshak, R. J. (2009). “Organization Development and Change: Views of the Past,
Present and Future.” Invited presentation for the Greater Orlando Organization
Development Network, October 9, 2009.

Marshak, R. J. (2009). “Covert Processes: Exploring the Hidden Barriers to
Organizational Change.” Workshop presentation at the Cape Cod Institute, August 17-21,
2009.

Marshak, R. J. (2009). “Leveraging the Layers and Language of Change.” Conversations
and the Conduct of Change Symposium Presentation at the Academy of Management
Conference, August 11, 2009, Chicago, Illinois.

Grant, D., & Marshak, R. J. (2009) “A Discourse-Based Theory of Organizational
Change.” Paper presentation at the Academy of Management Conference, August 10,
2009, Chicago, Illinois.

Marshak, R. J. (2009). “Covert Processes: Working with the Hidden Barriers to
Organizational Change.” Workshop presentation at Oxford, UK, July 6-8, 2009.

Marshak, R.J., & Heracleous, L. (2009). “Evocative Framings: How Discursive Hot
Buttons Linked to Implicit Storylines Impact Strategic Decisions.” Paper presented at the
25" EGOS Colloquium, Barcelona, Spain, July 2-4, 2009.

Marshak, R. J. (2009) “Leading Change: What You Need to Know and Why.” Featured
speaker for Seton Family of Hospitals Leadership Forum, Austin, Texas, April 17, 2009.

Marshak, R. J. (2008) “Organizational Change and Covert Processes at Work.” Featured
speaker for a Thought Leader Forum sponsored by the Leadership Coach Academy,
December 18, 2008.

Marshak, R. J. (2008) “Theory-Based Consulting.” Super Session plenary presentation at
the Annual OD Network Conference, Austin, Texas, October 20, 2008.

Marshak, R. J. (2008) “The Hidden Barriers to Organizational Change.” Invited lecture at
the Graduate School of Global Human Resource Development, Chung Ang University,
Seoul, Korea, September 6, 2008.

Marshak, R. J. (2008) “Questioning OD&C.” Panel presentation at the Academy of
Management Conference, Anaheim, CA, August 12, 2008.

Marshak, R. J. (2008) “Managing the Hidden Barriers to Organizational Change.” Invited
presentation at the National Security Agency, August 7-8, 2008.
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Marshak, R. J. (2008) “The Hidden Dimensions of Organizational Change.” Invited
presentation at the Dulles Chapter of the Society for Human Resource Management,
Reston, VA, July 16, 2008.

Marshak, R. J., & Jones, B. B. (2008) “Current Theory and Practice in Organization
Development.” NTL workshop at Oxford, UK, July 1-4, 2008.

Marshak, R. J. (2008) “The Covert Barriers to Organizational Change.” Presentation at
the ASTD 2008 International Conference & Exposition, San Diego, CA, June 2 & 3,
2008.

Marshak, R. J. (2008) “Covert Processes: Revealing the Hidden Dimensions of
Organizational Change.” Invited public address at the University of Warwick, Coventry,
England, May 22, 2008.

Marshak, R. J. (2008) “Research Effectiveness: An Analogical Workshop.” Leader for
faculty workshop sponsored by the Institute of Advanced Study, University of Warwick,
Coventry, England, May 21, 2008.

Marshak, R. J. (2008) “The Power of Conceptual Metaphors to Shape Organization
Strategy and Change.” Keynote address for the Metaphor in Strategy and Organization
Workshop, Business School, University of Warwick, Coventry, England, May 15, 2008.

Marshak, R. J. (2008) “Transforming Talk: Organizational Discourse and Strategic
Change.” Invited presentation at the University of Warwick, Coventry, England, May
14, 2008.

Marshak , R. J. (2008) “Covert Processes at Work.” Keynote presentation at the 2008
UniServ Managers National Conference, National Education Association, Point Clear,
AL, March 4, 2008.

Marshak, R.J. (2008) “Covert Processes: Exploring the Hidden Dimensions of
Organizational Change.” Invited Doctoral Workshop for the Organization Development
Program, School of Education, University of St. Thomas, Minneapolis, MN, February
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